Valley Family Limited Ltd.
1514 S. 77 Sunshine Strip, Ste. 25
Harlingen, TX 78550

Application for Employment

Employment applications will remain valid for 90 days.
Applicants must reapply in order to be considered for employment after this time period.

Last Name First Name Middle Name
Social Security Number Application date

Street Address City State Zip Code
Telephone Number Cell Phone Number Other Number
() () )

Position Applying For:

You are seeking: o Full-time o Part-time o PRN (as needed)

You are seeking: o Day shift o Evening shift o Overnight shift © Any shift

Date you are available for work:

Have you ever been employed by this company? oYes o No

If “yes” list the dates of employment, location, and job title in the Employment
section.

Do you have relatives working for this company? o Yes o No

If “yes” list name(s) and relationship:

Referred by:

EDUCATION
High school diploma oYes oNo GED ©Yes oNo
College degree O Yes oNo Field of study:

Vafley Family Lid. 1514 8. 77 Sunshine Strip, Ste. 25 Harlingen, TX. 78550 Toll Free: {886) 750-8440 Phone: (956) 405-8440 contact@ValteyFamily.org




Valley Family Limited Lid.
1514 S. 77 Sunshine Strip, Ste, 25
Harlingen, TX 78550

Employment History

List employment history beginning with your most current employer

Employer:

Employer address:

Employment dates: Start date: End date:

Supervisor: Phone :

Reason for leaving:

Job title:

Job duties:

Employer:

Employer address:

Employment dates: Start date: End date:

Supervisor:

Reason for leaving:

Job title:

Job duties:

Valley Family Ltd. 1514 S.77 Sunshine Strip, Ste. 25 Harlingen, TX. 78550 Toll Free: {866) 7560-8440 Phone: (956) 425-8440 contact@ValleyFamily.org



Valley Family Limited Ltd.
1514 S. 77 Sunshine Strip, Ste. 25
Harlingen, TX 78550

Employment History

List employment history beginning with your most current employer

Employer:

Employer address:

Employment dates: Start date: End date:

Supervisor: Phone :

Reason for leaving:

Job title:

Job duties:

Employer:

Employer address:

Employment dates: Start date: End date:

Supervisor:

Reason for leaving:

Job title:

Job duties:

May we inquire with your present employer? o Yes o No

Valley Family Ltd. 1614 8, 77 Sunshine Strip, Ste. 25 Harlingen, TX. 78550 Toli Free: {866) 750-8440 Phone: (956) 425-8440 contact@ValleyFamily.org




Valley Family Limited Ltd.
1514 S, 77 Sunshine Strip, Ste, 25
Hariingen, TX 78550

Trainings

Valley Family Limited is an Equal Opportunity Employer and complies with all federal and state laws which prohibit diserimination.

Do you have a current First Aid certification? o Yes 0oNo

When/where was the course taken?

Do you have a current CPR certification? oYes oNo

When/where was the course taken?

Have you taken a restraint course? oYes o No

When/where was the course taken?

REFERENCES

Provide the following information for 3 references (not related to you):

1.

Name Telephone Number Years known
2.

Name Telephone Number Years known
3. _

Name Telephone Number Years known

Valley Family Ltd. 1514 S, 77 Sunshine Strip, Ste. 25 Harlingen, TX. 78550 Toll Free: (868) 750-8440 Phone: (956) 425-8440 contact@ValleyFamily.org



Valley Family Limited Ltd.
1514 8. 77 Sunshine Strip, Ste. 25
Harlingen, TX 78550

Background Inquiry Release

l.- in connection with my application for employment (Including contract for services) with the above named company or
individual, | understand that an investigative consumer report may be requested that will include information as to my
character, worlk habits, performance and experience along with rasons for termination of past employment. | understand that
as directed by company policy and consistent with the job described, you may be requesting information from public and
private sources about my workers compensation inquiries, driving record, court record, education, credentials and references.

IL.- Medical and workers compensation information will only be requested in compliance with the Federal Americans with
Disabilities Act (ADA) and/or any other applicable state laws. According to the Fair Credit Reporting Act, | am entitled to know
if employment is denied because of information obtained by my prospective employer from a consumer-repotting agency. If
so, | will be notified and given the names and address of the agency of the source, which provided the information.

II.- I acknowledge that a telephonic facsimile (FAX) or photographic copy shall be as valid as the orfginal. This release is valid
for most federal, state and county agencies including the Minnesota Depariment of Labor.

.- | hereby authorize, without reservation, any law enforcement agency, institution, service bureau, school, employert,
reference or Insurance Company contracted by Valley Family Limited Ltd., to furnish the Information described in Section I.

I understand that the following information js required by law enforcement agencies and other entities for positive identification
purposes when checking public records. It Is confidential and will not be used for any other purposes.

Print clearly all information

{please provide middle name i there is one}

Name: Last First, Middle
Print all other names used (including malden name, previous married name/s):

Social Security # Date of birth: Sex: Race:
Drivers License No.: State where license was issued:

Name as appears on drivers license:

Current Address:

City: State; Zip: County:
Applicant's signhature: Date:

List all previous addresses for the last 7 seven years. {(Address, City, State, Zip code, County)

Valley Famity Ltd. 1614 8, 77 Sunshine Strip, Ste, 25 Harlingen, TX. 78550 Toll Free: (868) 760-8440  Phone: (956) 425-8440 contact@ValleyFamily.org




EMPLOYEE MISCONDUCT REGISTRY AND NURSE AID REGISTRY
STATEMENT FORM

1. My name is . On this date,
I have applied for employment with Valley Family Ltd., 1514 S. 77 Sunshine Strip #25
Harlingen, TX 78550.

Applicant must check off “A” or “B” below to be considered
for employment with Valley Family Ltd.

A.Iam a Certified Nurse’s Aide, and have supplied the following documentation
of my Nurse Aid Certification or non-certification
Certification # , Current Standing;:
If applicable, reason for de-certification or revocation of certificate and date:

Copy of certification provided to Valley Family Limited:
yes no

B. I am not currently, not have I ever been a Certified Nurse’s Aide.

Applicant must check off “C” or “D” below to be considered
for employment with Valley Family Ltd.

______C.To the best of my knowledge my name is not included in the Employee
Misconduct Registry maintained by the Texas Department of Health & Human
Services (HHSC).

D. My name is included in the Employee Misconduct Registry. Accordingly, In
understand that I am not eligible for employment with Valley Family Ltd.

2. 1 fully understand that a verification of the above information will be conducted by Valley
Family Ltd., and that any misrepresentation on my part will be grounds for NON-
CONSIDERATION of my application for employment. The applicant has the right to
appeal any adverse findings by contacting the Texas Department of Health & Human
Services. Your right to appeal has certain time limitations and Valley Family Ltd. will not
consider your application for employment until such time as we receive information from
HHSC, permitting us to consider your employment with our company. Our only
obligation is to inform you that the Registry maintained by HHSC has listed you as non-
employable with our company. We will not pursue any efforts to verify such information.

Name/Signature Date

Witness Date



Valley Family Limited Lid.
15614 &. 77 Sunshine Strip, Ste. 25
Harlingen, TX 78550

Disclosure to Employment Applicant
Regarding Procurement of a Consumer Report

in connection with your application for employment, we may procure a consumer report {background check) on you as part of
the process of cansidering your candidacy as an employee. In the event that information from the report is utilized in whole or
in part in making an adverse decision with regard to your potential employment, before making the adverse decision, we will
provide you with & copy of the consumer report and a description in writing of your rights under the law.

The Fair Credit Reporting Act gives you specific rights in dealing with consumer reporting agencies. You will find these rights
summarized on & separaie document,

By your signature below, you hereby authorized us to obtain a consumer report about you in order to consider you for
employment.

This report will be processed by:

Valley Family Limited
1514 8. 77 Sunshine Strip, Ste. 25
Harlingen, Texas 78550

Please print clearly all information

Applicant’s Name: Last First Middle
Applicant's Address;
City: State: Zip:
Social Security #

Applicant's signature: Date:

Valley Family Ltd. 1514 8. 77 Sunshine Strip, Ste. 25 Harlingen, TX. 78560 Toll Free: (365) 750-8440 Phone: (956) 425-8440 contact@ValleyFamily.org



Valley Family Limited Ltd.
1514 8, 77 Sunshine Strip, Ste. 25
Harlingen, TX 78550

Motor Vehicle Record Release

f, authorize Valley Family Limited, Ltd.

Employee Name

and its insurance carrier to seek and review my Motor Vehicle Record in consideration of my

application for possible employment with Valley Family Limited, Lid.

| also authorize periodic and annual reviews of this same information should Valley Family

Limited, Ltd. employ me.

Please print clearly all information

Social Security Number:

Drivers License Number:

Expiration Date:

Staie where license was issued:

Date of birth:

Applicant's signature: Date:

Valley Family Lid. 1514 $, 77 Sunshine Strip, Ste. 25 Harlingen, TX. 78550 Toll Free: (866) 750-8440 Phone: (956) 425-8440 contact@ValleyFamity.org



THIS FORM IS NOT TO BE USED AS A CONSENT/AUTHORIZATION FORM.
Agency to retain this CCH Verification Form for DPS auditing purposes.

DPS Computerized Criminal History (CCH) Verification Form

1, Signature & date required.’

Section 1; Applicant must acknowledge the information in Section:

pplicant Name (Print):

I acknowledge that a Computerized Criminal History (CCH) check may be performed by accessing the Texas
Department of Public Safety Secure Website and may be based on name and DOB identifiers. Authority for this
agency to access an individual's criminal history data may be found in Texas Government Code 411,

Subchapter F https://statutes.capitol.texas.gov/.

Name-based information is not an exact search and only fingerprint record searches represent true
identification to criminal history record information (CHRI), therefore the organization conducting the criminal

history check is not allowed to discuss with me any CHRI obtained using the name and DOB method. The
agency may request that [ also have a fingerprint search performed to clear any misidentification based on the
result of the name and DOB search.

In order to complete the fingerprint process, 1 must make an appointment with the Fingerprint Applicant
Services of Texas (FAST) as instructed online Crime Records General Information | Department of Public
Safety {texas.gov) Review of Personal Criminal History or by calling the DPS Program Vendor at 1-888-467-
2080, submit a full and complete set of fingerprints, request a copy be sent to the agency listed below, and pay
a fee of $25.00 to the fingerprinting services company.

Once this process is completed the information on my fingerprint criminal history record may be discussed
with me. Acknowledge by signing below,

Applicant Signature: Date:

Section 2: Agency use only; Must bec

d'personnel conducting'search, . .

Agency Name:

\Authorized User:

Signature of Authorized User:

Date of Name-Based CCH Search:

Section 3: Agency use only. CHRI Name Based Tracking information.

Chieckall thatapply. ..

Purpose for CHRI Search. O Applicant O Volunteer (O Contractor [ Other:
Is any part of the Criminal Reminder: DPS does not recommend storing any part of CHRI

History Record Information .
(CHRI) stored by agency? [0 NO, CHRI is not stored by agency. [ YES, CHRI is stored by agency.

CHRI Retention Period Ll Temporarily Only [J Annual [ None Stored/Saved [ Other:
U Physical/Printed (paper copy)

CHRI Storage Method U Digital/Electronic (saved anywhere on device/computer)

CHRI Retention Purpose Explain:

Pate CHRI Destroyed

Destruction Method Explain;

CHRI + Audit Resources Link

Form provided by DPS Crime Records Division Audit & Training Unit for agency use.
Revised 8/02/2024
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* - Para ‘fnformacion en espanol, visite www Fo.oovicredi o landlord, or other business. The FCRA specifies those with a valig

escribe a la FTC Consumer Response Center, Room 130-A 6§00
Pennsylvania Ave. N.W., Washington, DC 20580.

A Summary of Your Rights Under the Eair
Credit Reporting Act

The federal Fair Credit Reporting Act {FCRA) promotes the

accuracy, faimess and privacy of informatian in the files of cehnsumer

reporting agencies. There ars many fypes of consumer reporting
agencies, including credit bureaus and specialty agencies (such as
agencies that sell information about check writing histories, medica}
records, and rental history records). Here is a summary of your
rmajor rights under the FCRA. For more information, including
information about additlonai rights, go to www.fic.covicredit or
write to: Consumer Response Center, Room 130-A, Federal
Trade Commission, 500 Pennsyivania Ave. N.W., Washington,
DC 20580,

* You must be told if information in your file has been used
against you. Anyone who uses a credit report or another type of
consumer report to deny your application for credit, insurance, or
employment — or to take ancther adverse action against you — must
tell you, and must give you the name, address and phone number of
the agency that provided the information.

* You have the right to know what is in your file. You may
request and obtain all the information about you in the files of a
consumer reporting agency (your "fils disclosure”). You will be
required to provide proper identification, which may include your
Social Security number. In many cases, the disclosure will be free.
You are eniitled to a free file disclosure if
* A person has taken adverse action against you because of
information in your credit report:
* You are the victim of identify theft and place a fraud alert in your
file;
* Your file contains inaccurate information as a result of fraud;
* You are on public assistance;
* You are unemployed but expect to apply for employment within
80 days.

In addition, by September 2005 2| consumers will be entitied to one
free disclosure every 12 meonths upon request from each nationwide
credit bureau and from nationwide specialty consumer reporting
agencies. Ses www.fic.gov/credit for additional information.

* You have the right to ask for a credit score. Credit scores are
numerical summaries of your credit worthiness based on information
from credit bureaus. You may request-a credit score from consumer
reporting agencies that create scores or distribute scores used in
residential real property [oans, but you will have to pay forit. In
some mortgage transactions, you will receive credit score
information for free from the mortgage lender,

* You have the right to dispute incomplete or inaccurate
information. If you identify information in your file that is incomplete
or inaccurate and report it to the consumer reporling agency, the
agency must investigate unless your dispute is frivolous. See

www. ftc.gov/eredii for an explanation of dispute procedures,

= Consumer reporting agencies must correct or delete
inaccurate, incomplete or unverifiable information. Inaccurate,
incomplete or unverifiable informagion must be removed or
corrected, usually within 30 days. However, a consumer reporting
agency may continue to report information it has verified as
accurate.

* Consumer reporting agencies may not report outdated
negative information. In most cases, a consumer reporting agency
maly not report negative information that Is more than seven years
old, or bankrupicies that are more than 10 years old,

* Access to yourfilé is limifed. A consumer reporting agency may .

provide information about you only to people with 2 valid need -
usually to consider an application with a creditor, insurer, employer,

need for access.

* You must give your consent for reports to be provided to
employers. A consumer reporting agency may not give oyt
infarmation about you to your employer, or a potential employer,
without your written consent given fo the employer. Written consent
generally is not required in the trucking industry. Far more
information, go o www, fic.govicredit,

* You may limit “prescreened” offers of credit and insurance
you get based on information in your credit report. Unsolicited
"prescreened” offers for credit and insurance must include a toll-fres
phore number you can call if you choose to remaove your name znd
address from the lists these offers are based on. You may opt-out
with the nationwide credit bureaus at 1-888-567-8688,

* You may seek damages from violators, If a consumer reporting
agency, or, in some cases, a user of consumer reponts or a furnisher
of information to a consumer reporting agency violates the FCRA,
You may be able to sue in state or faderal court,

* Identity theft victims and active duty military personnel have
additional rights. For more information, visit www. fic.oov/credit.

States may enforce the FCRA, and many states have their own
consumer reporting laws. in some cases, you may have more
rights under state law. For more information, contact your
state or local consumer protection agency or your state
Attorney General. Federal enforcers are:

TYPE OF BUSINESS:

CONTACT:

Consumer reporting agencies,
creditors and others not listed
below

Federal Trade Commission:
Consumer Response Center -
FCRA

Washington, DG 20580
1-877-382-4357

National banks, federal
branchesfagencies of Toreign
banks (word "National” or initials
"N.A." appear in or affer bank's
name)

Office of the Compiroller of
the Currency

Compliance Management
Mail Stop 6-6

Washington, DC 20219
1-800-613-6743

Federal Reserve System member
banks (except national banks and
federal branches/agencies of
foreign banks})

Federal Reserve Board
Division of Consumer &
Community Affairs
Washington, DC 20551
202-452-3693

Savings associations and federally
chartered savings banks (word
"Federal” orinitials "F.S.B." appear
in federal institution's name}

Office of Thrift Supervision
Consumer Complaints
Washingion, DG 20552
800-842-6929

Federal credit unions (words
"Federal Credit Union" appear in
institution's nama)

National Credit Union
Administration

1775 Duke Street
Alexandria, VA 22314
703-519-4600

State-chartered banks that are not
members of the Federal
Raserve Systam

Federal Deposit Insurance
Corporation

Consumer Response Center
2345 Grand Avenue, Suite 400
Kansas City, Missouri 64108-
2638

1-877-275-3342

Alr, surface, or rail common
carriers regulated by former Civil
Aeranautics Board or Interstate
Commerce Commission

Department of Transportation
Office of Financial Management
Washington, DC 20590 -
202-368-1308

Activities subject to the Packers
and Stockyards Act of 1921

Department of Agriculture
Office of Deputy Administrator -
GIPSA

Washington, DC 20250
202-720-7051 .




